YTBEpKACH NPUKA3ZOM
MyHUIAIATBHOTO aBTOHOMHOTO
YUPEKICHHUSI TOTTOTHUTEITBHOTO
oOpazoBanus «LleHTp
npoOPUEHTAITUOHHOTO PA3BUTHS»
ot 12.01.2026 Ne12/01/02

MOPSIJIOK
YBEJOMJIEHUS PABOTOJATEJISI O ®AKTAX
OBPAILLEHUS B HEJSIX CKJIOHEHUS PABOTHUKA
MYHUIMIAJIBHOTO ABTOHOMHOI'O YUYPEKIEHUS
«EHTP MPO®OPUEHTALIMOHHHOI' O PA3BUTHUSI»
K COBEPLIEHUIO KOPPYNLIMOHHBIX MPABOHAPYILIEHUN

1. OBILIUE ITOJIOKEHUA

1.1. Hacrosumuii Ilopsgoxk pa3zpaboTaH B COOTBETCTBHHM co cT. 13.3
®enepanbHoro 3akoHa oT 25.12.2008 Ne 273-®3 «O mnpoTUBOAECUCTBUU
KOPPYHIIUU» B IENSIX peanu3anud MyHUIIUIIAIbHBIM aBTOHOMHBIM YUpEXKICHUEM
JOTIOTHUTENbHOTO 00pazoBanus «LleHTp npodopreHTallnOHHOTO pa3BUTHY (Haliee
— YUpEKJIEHHE) MEP M0 MPEAYIPEKICHUIO KOPPYIIIUU U ONPEICIIAECT:

IpoIeAyPY YBEIOMIICHHUS paboTomaTeNisi paOOTHUKOM YUpekKACHHS (manee —
paboTHUK) O dakTax oOpaleHHus K HEMY B IEIAX CKIOHCHHS K COBEPIICHUIO
KOPPYIIIMOHHBIX MTPaBOHAPYIICHUH;

NepeueHb CBEACHUM, COIEpXAIIMXCS B YBEJOMIICHUM PaOOTHHKA O (akrax
oOpamieHusi K HEMy B IEISIX CKIOHEHHS K COBEPIICHUIO KOPPYMIIMOHHBIX
MpaBOHAPYIICHUH (ajiee - yBEIOMJICHUE);

MOPSIOK PETUCTPALIMU YBEAOMIICHUN;
MOPSA0K OPraHU3aLMU TPOBEPKU CBEACHUN, COAEPKAIIUXCS B YBEAOMIICHHUSX.

2. TIPOLIEJTYPA VBEJIOMJIEHUS

2.1 PabGotHMK 00si3aH He3aMEIJIMTEILHO YBEAOMJIISATH paboTomaTenss B JIUIIE
PYKOBOJUTENS YUIPEKACHUS 000 BCeX Caydasx oOpaiieHus K HeMy KaKuX-I1u00 JIHI]
C ILIEJIbIO CKJIOHEHMS K 3JIOYMOTPEOJICHUIO JTOHKHOCTHBIM TOJIOKCHUEM, Jade WIIu
MOJYYCHHUIO B3STKH, 3JI0YIOTPEOJICHUIO TTOJTHOMOYHMSAMH TUOO MHOMY HE3aKOHHOMY
HCTOJIb30BAHUIO CBOETO JOJKHOCTHOTO MOJI0KEHHUS BOIIPEKH 3aKOHHBIM HHTEpECaM
00IIIeCTBa M TOCY/IapCTBa B IEJISAX MOJYUYCHHUS BBITOJIBI B BUJIE JICHET, IIEHHOCTEH,



MHOT'0 UMYIIECTBA WU YCIYT UMYIIECTBEHHOTO XapaKTepa, MUHbIX UMYIIIECTBEHHbBIX
mpaB 1Jig ce0sl WK JJIS TPEThbUX JIMI] TM00 HE3aKOHHOTO MPEIOCTABICHUS TaKOH
BBITOJIBI  PAOOTHUKY, CKJIOHEHHS K COBEPIICHUIO WHBIX KOPPYMNIIMOHHBIX
MpaBOHAPYIICHUH (Janee — KOpPYINUUOHHbIE PABOHAPYLIEHUS );

PaGoTHuk Takke 005i3aH YBEIOMJIATH OpraHbl MPOKYpaTypbl WU APyrue
rOCYJapCTBEHHBIC OpraHbl 000 BCEX CiIydasx oOpalleHus K HeMy KaKuX-JI10o JIUIl
B IIEJISIX CKJIOHEHHUS €ro K COBEPIICHHUIO KOPPYMHIIMOHHBIX MpaBoHapyieHuit. O0
YBEJOMJICHUN YKa3aHHBIX OpraHoOB pa0OTHUKY HEOOXOJMMO COOOIIUTh B
yBEAOMJIEHUU PabOTOIaTENIO.

[Tpu HaxoxaeHUn pabOTHUKA B KOMaHIUPOBKE, B OTITYCKE, BHE MeCTa pabOThI
0 WHBIM OCHOBAHUSIM COTPYAHHUK 0053aH yBEJOMUTH pabotojarensi 000 Bcex
cly4yasx oOpalieHuss K HeMy KaKuX-JH0O JIMI[ B IEJISX CKIOHEHUS €ro K
COBEPIICHUIO KOPPYMIIMOHHBIX MPABOHAPYIICHUN HE3aMEJIUTEIbHO ¢ MOMEHTa
NpUOBITUS K MECTY PabOTHI.

Hacrosmuii Tlopsimok mpuMeHsieTCs TakKe U B Clydae, €clii OT paOOTHUKA
MOCTYNMWJIO yBeAOMJICHHE O (haKTaX COBEPIICHHS JAPYTUMH paOOTHUKAMU
YUPEKIECHUS KOPPYIIIMOHHBIX TTPAaBOHAPYIIICHUH.

2.2. YBC,ZIOMJIGHI/IG O(l)OpMJISICTCSI B IIMCbMCHHOM BHJIC B AIBYX 3K3CMILIAIpAX.

[lepBBIii 2K3eMIUIAp yBEJOMIIEHHS pPaOOTHHK TMEpEelaeT COTPYIHUKY,
OTBETCTBEHHOMY 3a OpPTraHM3aIMI0 paOOThl MO MPO(UIAKTUKE KOPPYIMLIHUOHHBIX U
WHBIX TPABOHAPYIICHHUM, HE TMO31Hee paboyero AHsS, CIEAYIOIIET0 3a JTHEM
oOpamieHusi K HeMy B IEISIX CKIOHEHHMS K COBEPIICHUIO KOPPYMIIMOHHBIX
IPaBOHAPYILIEHUIA.

Bropoii 3x3eMIuisip yBEIOMIIEHUS C MOAIMUCHI0 COTPYAHUKA, OTBETCTBEHHOTO
3a OpraHu3ainui padoThl MO NPOPUIAKTUKE KOPPYILIHUOHHBIX U  HWHBIX
NPABOHAPYIIIEHU OCTaeTca y pabOTHMKAa B KauecTBE MOATBEpXKIeHUA ¢aKTa
IPEACTaBICHUS YBEIOMIICHUS.

2.3. CoTpyIHUK, OTBETCTBEHHBII 32 OpPraHU3aIUI0 padOThl MO MPODUIAKTHKE
KOPPYIIIMOHHBIX M MHBIX TPABOHAPYIICHHI 00€CIIeYnBaET:

PETUCTPALINIO YBEIOMIICHUM ITyTEM BHECEHHS 3aIIMCEN B )KypPHAJ PETUCTPALIUY;

nepenady  3aperucCTpUpPOBAHHBIX — YBEJIOMJICHMM  HAa  PAacCMOTPEHHUE
PYKOBOJMTENIO YUPEKICHUS;

OpraHu3alnuio IIpOBCPKU CBCHGHHﬁ, CoaCpIKaluXCA B YBCAOMIICHHUAX.

2.4. B ciyyae eciau paOOTHUK HE UMEET BO3MOKHOCTH MEPEIaTh YBEAOMIICHHUE
JUYHO, OHO MOKET OBITb HANpaBJICHO B aJpeC MYHHUIUMAIBHOIO YUYpEKIACHUS
3aKa3HbIM TMCbMOM C YBEJIOMJICHUEM U ONUCHIO BIIOKECHUSI.



2.5. B cnydae moCTyIuieHUs 3aKa3HOTO NHUCBbMa B aJpeC YUPEKIAEHUS OHO
MOJJICKUT Mepeade COTPYAHUKY, OTBETCTBEHHOMY 3a OpPraHM3alMI0 padOThl 1O
Npo(pHIIaKTUKE KOPPYNUMOHHBIX U MHBIX TPABOHAPYILIEHUM, 1JI1 pETUCTPALUU.

2.6. PaboTHuK, YyBEIOMHBIIMN TpeACTaBUTENsE padoTojaTeNsl, OpTraHbI
MPOKYpPATYPhI WIH IPYTHE TOCYAapPCTBEHHBIC OPTraHbl 0 (hakTax oOpalieHus K HeMy
KaKUX-JIMOO JUI[ B LEJNSAX CKIOHEHUS €ro K COBEPIICHUIO KOPPYMIIMOHHOTO
MpaBOHAPYIICHUS, O (PaKTaX COBEPILICHUS IPYTUMHU MYHULIUTTAIBHBIMY CITY>KAIlIUMU
KOPPYILHOHHBIX MPABOHAPYIIEHUI, HAXOAUTCA IMOJ 3allUTONM TOCyJapCcTBa B
COOTBETCTBUHM C 3aKOHOAATEILCTBOM Poccuiickon denepanuu.

PaGoronareneM npuHUMAalOTCS MepBI 110 3alUTe PAOOTHUKA, COOOLIUBILETO O
KOPPYHIIMOHHBIX NPABOHAPYIICHUSIX B COOTBETCTBUM C HacTosiuM [lopsiakom, B
yacT o0ecrieueHus: pabOTHUKY TapaHTUi, MPEJOTBPALIAIOIIMX €r0 HEMPaBOMEPHOE
YBOJIbHEHHE, TEPEBOJI Ha HIKECTOSIIYIO JOJKHOCTb, JIMILIEHWE WJIM CHUKEHUE
pa3Mepa ImpeMHH, MepeHOC BPEMEHH OTIYCKa, NMPUBJICYEHUE K AUCIUIUITMHAPHON
OTBETCTBEHHOCTH, B TIEPHOJ] PACCMOTPEHHUSI MPEACTABICHHOTO PAaOOTHUKOM
YBEIOMJICHHS.

3. Ilepeyenns cBeieHMil, KOTOpPbIEe YKA3bIBAKOTCSH B yBeIOMJIEHUHU

3.1. K nepeuHto cBeieHH, KOTOPBIE YKa3bIBAIOTCS B YBEIOMJICHUH, OTHOCSITCS
dbamuusi, ©Ms, 0OTYECTBO pabOTHHUKA;
JOJDKHOCTD, 3aMelllacMasi B yUpEKJICHU U,

naTa, BpeMsi, MECTO, 0OCTOATEILCTBA, TPU KOTOPBIX MPOU3OIILIO 0OpalleHne K
pabOTHUKY B TEISIX CKJIOHEHHMS €ro K COBEPIICHHUIO KOPPYHIIMOHHBIX
MIPaBOHAPYILICHUN;

XapakTep oOparieHus;

JaHHBIE O JHIaX, OOPATHUBIIUXCS K pPAOOTHUKY B IENAX CKIOHCHHUS K
COBEPIICHUIO KOPPYIIIMOHHBIX TPABOHAPYILICHU;

WHBIC CBEJCHHUS, KOTOpbIE PAaOOTHUK CUUTAET HEOOXOJMMBIM COOOIIHUTH IO
dakTy oOpamieHus B IEIAX CKIOHCHHS €ro K COBEPIICHHIO KOPPYIIIMOHHBIX
MIPaBOHAPYILICHUN;

Jata MpeICTaBICHUS YBEIOMIICHUS,

MOJMUCH PAOOTHUKA U KOHTAKTHBIN TenedoH.



K yBenoMJeHUIO NOMKHBI ObITh MPHIIOKEHBI BCE MMEIOIIUECS JOKYMEHTHI,
MOATBEPKAAIOLIME OOCTOSTENbCTBA OOpallleHUsl B LIENIAX CKIOHEHHsS pabOTHUKA
YUPEXKACHUS K COBEPIICHUIO KOPPYNIIMOHHBIX MPaBOHAPYILICHHH.

4. Ilopsaok perucTpanuu yBeIoMJIeHUn

4.1. VYBenomJIEHHMs PETUCTPUPYIOTCS COTPYIHHUKOM, OTBETCTBEHHBIM 32
opraHuzauuio  paboTel 1O  NpOPUIAKTUKE  KOPPYHNIMOHHBIX W HMHBIX
[IPAaBOHAPYIIEHUH, B IEHb MOCTYILJIEHHUS.

4.2. Peructpauuss yBEJOMJIEHHMH IPOU3BOAMUTCS B JKypHaje ydeTa
YBEJAOMJICHUH, JINCTHI KOTOPOT'O JOJIKHBI ObITh MPOHYMEPOBAHBI, IPOIIHYPOBAHbI U
CKpEIUICHbl MOJANUCHI0 COTPYAHHUKA, OTBETCTBEHHOI'O 33 OpraHU3alMio padoThl MO
npoUIaKTUKE KOPPYIIUOHHBIX U MHBIX IIPABOHAPYILIEHUM, U MEYaThIO.

4.3. Ha yBenOMJIEHHH CTaBUTCA OTMETKAa O €ro IMOCTYIUIEHWH, B KOTOPOW
YKa3bIBAIOTCS AaTa NOCTYIUICHUS U BXOJISIINI HOMED.

4.4. Tlocme peructpauuy YBEIOMJIEHHS B JKypHajJ€ PETHCTPALUU OHO
nepeaeTcss Ha paccMOTpeHHe paboTofaTento He TMo3gHee pabodero JHs,
CJIEAYIOILETO 3a JHEM PETUCTPALMU YBEAOMIICHUS.

5. Opranu3anus NpoBepKH CBeIeHUIl, COAePKAIMXCH B YBeAOMJIEHUN

5.1. B Teuenue Tpex pabouux qHeW paboTomareab paccMaTpuBaeT
NOCTYNHUBUIEE YBEIOMJICHHE, MNPUHUMAET PELICHHE O INIPOBEJCHUU MPOBEPKH
COJIEpIKAaILUXCS B HEM CBEJICHHUI U OMPEAEIIsIeT KPYT JIUI U KOMILIEKC MEPOIIPUSITUI
IU1s1 TPOBEACHUS TAaHHOW MMPOBEPKH.

5.2. TlpoBepka cBeAcHUM, COMEpXKAIIUXCS B YBEIOMJICHUH, JOJKHA OBITH
3aBepllieHa HE TO3/JHEE YEM uepe3 MECAll CO JHSA MNPUHATUS PEUICHUS O €€
MPOBEACHUN. Pe3ynbTaTel MpPOBEpKH cooOImmarTes padoromatento B dopme
MMMCbMEHHOTO 3aKJIFOUCHUS.

5.3. Ilpm ycraHOBIEHWHW B pE3yJIbTaTe TPOBEPKU OOCTOSITEIBCTB,
CBHUJIETEIBCTBYIOIINX 0 HaJINYUH IIPU3HAKOB IIPECTYIICHUS 158107
aIMUHUCTPATHBHOTO TIPABOHAPYIIICHHUS, pab0TO1aTeTh 0OECTICUnBaCT HATIPABICHHE
KONMUM YBEAOMJIEHHS W MATEPHAIOB MPOBEPKUA I PACCMOTPEHHS B OPTaHbI
MPOKYPAaTYypbl WU APYTHE TOCYTAPCTBEHHBIE OPTaHBI.

5.4. YBegomieHHe, MUCbMEHHOE 3aKIIOYEHHE MO pe3yJibTaTaM MPOBEPKH,
nHpopMalus, MOCTYyNUBIIAS W3 MPOKYpaTypbl WM APYTHX TOCYIApCTBEHHBIX
OpPraHoOB MO pe3yjbTaTaM PAaCCMOTPEHUS YBEAOMIICHUS, MPUOOIIAIOTCS K JUYHOMY
neny paboTHHUKA.
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